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[bookmark: personal_summary]Personal Summary
Dynamic partnerships professional with proven success building employer relationships in higher education, delivering employability programmes, and driving social impact in education and refugee support. I believe every business is fundamentally a people business – success comes from forging authentic relationships with individual contacts, not just company logos, and understanding their unique needs to create mutual value. Main point of contact for 150+ employer relationships at GBS London, including companies like CitizenM, Visa and Career Quest London, generating 370+ vacancies and supporting 100+ students through applications. Promoted to Employer Engagement Consultant (Sep 2025) after exceeding Placement Officer KPIs by 25% and now consistently smashing targets by 33–68%. Driving growth through strategic employer partnerships, opportunity pipelines and conversion of leads to placements and enrolments, with hands-on end-to-end employer lifecycle and account management, cross-functional stakeholder collaboration, and a part-time Master's in International Relations at King's College London.
[bookmark: key_skills]Key Skills
· Strategic Partnerships & Business Development | Employer Engagement | Stakeholder Management
· Programme Delivery & Project Management | Event Planning | Workshop Facilitation
· Employability & Labour Market Analysis | CV/Interview Coaching | Placement Coordination
· B2B/B2C Communication | Relationship Building | Cross-Cultural Engagement
· CRM & Data Management | Market Research | Sales pipeline management
· Tools: Word, Excel, PowerPoint, Canva, CRM Systems, Handshake, LinkedIn Recruiter, AI Systems
· Languages: Ukrainian – Native | English – Full professional proficiency
[bookmark: career_history]Career History
[bookmark: co_founder_business_development_l_67b09c]Co-Founder & Business Development Lead – Cognitive Rise (UK)
2024 – Present
Cognitive Rise is a people-first workplace wellbeing and performance company helping organisations reduce burnout, improve retention and build stronger, more connected teams – delivering structured programmes that combine live facilitated sessions, coaching, practical wellbeing tools and AI confidence training.
· Lead all business development activity: identify and engage target organisations, run needs discovery conversations with HR, L&D and leadership decision-makers, and design tailored programme proposals.
· Build and manage a growing client and partner portfolio, including a collaboration with Ben & Jerry's on employability and social impact workshops.
· Manage the full BD cycle from prospecting and proposal development through to delivery, impact measurement and account growth.
· Develop and position the company's proposition across workplace wellbeing, performance and AI confidence training, aligned with current organisational priorities around retention and culture.
[bookmark: employer_engagement_consultant_gb_3778c9]Employer Engagement Consultant – GBS – London
Sep 2025 – Present
· Serve as primary point of contact for 150+ employer relationships across key sectors, managing the full lifecycle from initial outreach and prospecting through to placement delivery, repeat business and long-term account management.
· Consistently exceed employer engagement KPIs by 33–68% through targeted outreach, portfolio growth and re-engagement of existing employer partners.
· Generate 370+ vacancies by building and growing a pipeline of new and existing employer accounts in Healthcare, Business, Construction and Tech, aligned with GBS course offerings.
· Own the full business development cycle: 30-minute needs discovery calls with employers, Handshake account creation/setup, job posting optimisation and targeted promotion to 7,284+ students to maximise applications and conversion.
· Drive outcomes by supporting 100+ applications, including CV review/pre-screening, interview booking, application follow-ups and direct employer liaison to improve placement and progression rates.
· Organise and deliver 3+ careers events monthly (job fairs, networking sessions, employer panels) to deepen employer engagement and raise the institution's visibility with industry.
· Build and maintain industry-specific employer portfolios aligned with course curricula and student demographics, ensuring sustained opportunity pipelines across programmes.
· Collaborate cross-functionally with academic teams, Career Coaches and alumni services to identify skill gaps and tailor temp/part-time/online opportunities that support programme outcomes.
· Conduct market research and employer needs analysis to align opportunities with institutional priorities, labour market trends and learner demand.
[bookmark: placement_officer_gbs]Placement Officer – GBS
Jan 2025 – Sep 2025
· Managed a database of placements, volunteering and internship providers across GBS programmes, ensuring a steady flow of opportunities for students.
· Coordinated multiple student placements, ensuring all documentation was accurate and compliance was met.
· Organised campus-wide career events such as job fairs, networking events and employer talks.
· Worked with local employers to identify skill gaps and develop tailored opportunities for students, including temporary, part-time and online roles.
[bookmark: employment_advisor_world_jewish_relief]Employment Advisor – World Jewish Relief
2023 – 2024
· Delivered career support to 35+ weekly refugee/migrant clients, building CVs, refining interview skills and securing placements via culturally sensitive employer connections.
· Designed and led employability workshops on UK workplace culture, boosting long-term job outcomes through intersectional economic and social support.
[bookmark: education_and_courses]Education and Courses
MSc International Relations (Part-Time) – King's College London                                                           2025 – 2027
Bachelor of Economy of Enterprise – National Economic University, Ukraine                                    2019 – 2023
· Graduated with a score of 84.3% (2:1). Dissertation: Business proposition of transforming business models of the enterprise, focused on business model analysis of MetLife Ukraine.
Leadership Development Program – One to One Children's Fund                                                             2024
· Professional development tailored for young professionals from refugee and asylum-seeking backgrounds, with workshops led by inspirational leaders across the UK focusing on creativity, leadership and community support.
Coaching Qualification – CIRCL                                                                                                                                   2025
· Acquired coaching skills to support career development and empower others, specifically designed for professionals working in leadership and mentorship roles.
